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AGREEMENT
BETWEEN |
THE TOWN OF SHIRLEY, MASSACHUSETTS

AND

LOCAL 205

MASSACHUSETTS COALITION OF POLICE



AGREEMENT
hetween
THE TOWN OF SHIRLEY
and
LOCALZ05
MASSACHUSETTS COALITION OF POLICE

This AGREEMENT made this 737“ day of Agaﬁf A4S | by and between the TOWN
OF SHIRLEY, 2 municipal corporation located in Middlesex County, Massachusetts (hersin
called the "TOWN"), and the LOCAL 205 Massachusetts Coalition Of Police (herein called the

UNION™.

WHEREAS, the Town of Shirley has recognized the Union as the collective bargaining
representative for the employees of the Police Cepartment who are hereinafter referred {o;
and

WHEREAS, the Town and the Union have engaged in collective bargaining negotiations with
respect to wages, hours and other conditions of empioyment.
NOW, THEREFCRE, the Town and the Unicn agree as follows:

ARTICLE 1
DEFINITION OF BARGAINING UNIT

The term "employes”" as used in the Agreement means all regular full-time empioyees of the
Police .Department of the Town in the rank of patrol officer and sergeant and does not
inciude part-time empioyees, office or clerical employees, resenve officers, auxiliaries,
special officers, police cadets, maintenance personnel, school crossing guards, or any other
managerial employees within the meaning of Section 1, Paragraph 5, of Chapter 130E of the
General Laws or any other employees of the Police Department or any other department of
the Town.

ARTICLE 2
RECOGNITION

The Town recognizes the Union as the exclusive collective bargaining representative for ail the
employees of the Police Department of the Town as defined in Article 1, and in
accordance with the certification by the Labor Relations Commission in case number MCR-
2260 dated March 22, 1978. |

ARTICLE 3
NON DISCRIMINATION

Section 1. .Neither the Town nor the union shall discriminate against any empicyee because
of such employee’s race, color, religion, sex, age* or national origin.
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Section 2. It is mutually agreed that neither party shall interfere with, restrain, coerce, or
otherwise discriminate against any employee in his fight to Join or assist, or refrain from joining
or assisting, any labor organization.

Section 3. Neither the Town nor the union shall interfere with the right of emplovees to form,

Join or assist any employees' organization for the purpose of bargaining coflectively, through
representatives of their own choosing, on questions of wages, hours, and other terms and

conditions of empioyment and to engage In lawful, conceried activities for the purpose of

collective bargaining, free from interference, restraint or coercion; an employee shall have

the right to refrain from any or ail such activities.

Section 4. Complaints alleging discrimination against an employee because of his race,

color, religion, sex, age* or national origin will be subject to the Grievance Procedure of this
Agresment.

*As defined in accordance with the statutory definition of Age Discrimination.

ARTICLE 4
RESPCNSIBLE UNION- TOWN RELATIONSHIP

Section 1. The Town and the Union recognize that it is in the best interests of both parties, the
empioyees  and the public, that all dealings betwesn them confinus to be
characterized by mutual responsibility and respest. To insure that this relationship continues
and improves, the Town and the Union and their respective representatives at all levels wiil
apply the terms of this contract fairly in aceord with its intent and meaning and consistent with
the Union's status as exclusive bargaining representative of all employees covered by this
contract. Each party shall bring to the aftention of all employees coverad by this Agreement,
including new hires, their purpose toc conduct themseives n 2 spirit of responsibility and
respect, as well as the measures they have agreed upon to insure adherence to this purpose.

Sectien 2. The Town and the Union recognize the commitment of the Police Force to
provide excellent poiice services to the citizens of the Town of Shirley, and the Town and the
Union recognize that such services shall be ‘provided to the citizens in an effective,
efficient, and competent and responsible manner.

ARTICLE 5
MANAGEMENT RIGHTS
Not setifed with 4/13/15 ratification of contract

Samedimem 4 The Tagm de o mudsli; oy oodapliobead | malapr s WHER mmoagmen e gimlo o by b s
N o ? LN | | Ea T4 e T e T ol PHU!IU ot HJ’ W Ll T T T ] U1 e 1 Tk I F TTTRT Y ?-‘ L L™ s T T o b ST I—/j NS b
omara! | mpse ~F plm oo e g m il o f sesachpopbc SmA meadinie~y Tm flaie A eesan o]
ey T T hee I ek @ et T T T LT e AR TN =¥ B -l TR Rl T Tl o T 1 o v o & D Rl TN TN \3 T T e T 3] AREL AN B =y}
darmmats frmme flm magimrs sme reomea e T e s ~f b T pmedar fho D nm ! | s g e
Tl e 1 u\—‘k‘-ﬁ T LI el P r—‘ e T e ek T 1o El r.du\luu.diuu Sl T ol k) LA Ew] Tl b1 et T Tt T Vet L | g b L SEAT ] T | e
armgl posmddetiome ~f tem e g atble T T e Beoord ~f Salmedrnam s Balims Shiaf
LI T wu'uhlv\lw Tt Thet g S LA T T Lo L ¥T T OL L T 71 b LAY 1 T e Tt |l Ll h T AT L ey g L ey 1 T T e 1
reganim and rofoim EHemes elmbio  mevgymes e A dioe b omois b ooy e core i - Lo heyve
et et 0 T T e vk (1 T LRSS II‘-;QIILN-F: r—iu"‘i{\d LRI ~1 =R O L iy LA T ek W _|}ih\“f Tt gt SJ Turd T 1L bt et e a IR L=
oopfarroe imae oty s MR amees] | oaage af fhao Coammrmeamuymeaitb  Dvmmmt no sme ol sl Ayl
e 1T ) el Mfﬁ‘ﬂll Ta l-fj 1 ‘-d-_umi Tt T btk BT T ORI I P 8 b o & wel Twd | UN’F\ -t \JHUV![I Tl T 1 ulﬂli‘-‘&\w‘h‘
ropeeeifia ] by o fomee af Meim A veo s et e amemiem Af Hng afmeoc el Tagmle cabnés aloal] o
=k LY St U T b b HJ Tt Lo | K] T L - \3(‘!’“7“‘3“ LA ™ T A e =g £ LTI = ey gy -y e g T A TN | ol \Ivllll—i‘ Eebi s = ¥ aay~a
il mmel iy sl med o el o b blam A e throtion mradedmme of die A o ro s e m e
Tl Thed I Gkl Pd e (T T bt lb h s ek T T e b e HJ R AT ™ dl T Tl TPy el I el T F‘[will—llui L T ™ \v{ 2 RE] T




tha
e

i

PRIRT S Tatall ot
STy

Aot
=l nr.l(u!.\-v

oo
T T

T

3o V=1
T t

TrTeeT

tinmd

faVam bod ¥
g

Lnime
T e 1

Thae
—-rEs

P atatal

]
e LT T

sl E"ﬂ\!ﬂ s o

LRI

byt e T onarem

mm Dommrtrmmet o

Pa!i

i f‘\f 329

amed st

oollcioe

b

WET

incheding

et meoioe
=T h‘u‘-ﬂlall

TeI LT e T = Yt

ToT T P O T T T

L=

C-I TR 3

P T T T T O R

THoro o= <XF

=3 T AR

bropsefar

Tyt ond
T T

I A R R A

T 1
memmmata

T

of ;’:Qlﬁ‘

remnt
T el 30

A== AT A
ey Inire

oy
talro
s

1'-5-;5

TT

T

mmpesmEiata | ie
SR
i it e ieagme
o

=7
ety

T

[t
T

b
i

bt
Hmdeg

Tt
ot

b bemlem mpny mekien b Aooome o

To—rei T Ty W=t TS T T

| o

(R ER—AY

oH

=

sty

T

T

¥

i —a—11

e ot
SAGeHRET
oAyt ato;
R gt

oo
Y- | Y|

bl
tiay=v]

£ apremrle

Al il
ulwirﬂill T J

Il
TLA WY

~ther
ST

-

=
e At

=A==~}

Alemisoarme

o= LA~ ara=1] UL"

frora  Arhie
t

113

T

Amrnests

=
el

o1 e
U-dld_rv’\-’i Ty
ralimye o

Edat
e

armsleieas
GTHPI\-'}

TTOPIT =y

arnmlmi o

T

o
YT

T T

Lot
‘hﬂ

T T

IIJ'—J!UJ’
aat=1

T ¥

[ e
Bt

=

Lar® on £
=4

[
T sil\JU7 T et

T

Aot i
et e

e
T

YY) L raratieme-
T TR \-"—I\-rll-dl-lhll Y

-
[Tt

aff

T T

iy tagdminds o ymlby o

e

ERI=ERET I

|

i aimt o
T LT e ¥

o
=

i om Ll o o Sl

b2 1A= rary

[HLINR I ~Y
1= e &y S

TIoG T T

tm|i iy men e i
T ourd e 4 1 ls =]

ST L T T

i dmem st
o -

PNl Pl R E i ¥
T.J =51 T b e b
te ey
S am—acad

R TTT T T [

J
Lyt e e

=

A mare e

T

Ao

chifte e migme i abhais e e amEle e
\JT T e ¥ \-7.' }F|\Jluuili: Pl T T Thwr H&AJ"-

T

e o moetmn
ST ST T Tl lall

LR =i e

T e

g,
Tl | 4 Sl

Eroviem

him--xa

¥
ik
)]
d
4
&G L
g ¢
i P
ot
o
q ,vw
il H_u-
1”.& -+
4
di
cr = .
4
=% 113
ad «
L m_.
Hin
p @
7 O
th 4
¢ @
P &
Ko
- 4
4
& W
o 9
¢ F
441 N
W
4 d
4 &
i
K
P o
4 b
N
G b
T
Qb
g- m~
P &
 qu
i
RIS
© up
b B 41 ]
P o
< W
q &
di &
Ik
0w W
TRl 4
I
L 0
o
n
£ dy
i 4
th 4
+ @
= .
o
&P ﬁwr

[ o]
=T

Q,—\%

J

=

Ao
S

T TG T TRy

=

Amrmermemd
V=
T

T

£ fimie

LRI AR

=T

chmpm Al A el oiem o
T Al (ol b i ‘3 b-lli; :

YYDy

bty

P T M V= oy =T o L T i
o T T e

T
T

g the
o=

03

inte e eed
RELY2 J—’I

e o mtiaEe

e
= Fa =

=t d S ninal
ST

o
=i

2
e

Al o ifies i e o
T ) S el LT T 1

=2

7

el o
\I\Hl'

moteiiiodn
Ll e Tl b T

Lo
3

Ty

bl
ST

PR ian P S alan f ~ W W) W el

T e
-

-
T
T

=4 T

Tt

T

~monf

=T

3%

v

g
1A Ty T

e e
=

Pt oimeall mad e
=

by e
-t L LT

R T E s L A B

=

ot
L= TL Fem o

ey it
EJ‘U LA

B

T
T

Aoe s
h=a—a=a—gs

.
2

bject to the grievance
ted to the following

imi

of the Town which have not been
‘n the sole discretion of the Town

tructure the goals, purpeses, functions, and policies of the

-

ided for in this agreement are retained
>

Town without prior negotiation with the Union and without being su
and arbitration procedures of this agreement shall include but not |

The parties agree that all the rights and responsibilities

whose right to determine and

specifically prov

+o determine quelifications, promotional criteria, hiring.

.
?

The right to direct employees

a.

promote, transfer, assign, retain employees In

criteria, standards for work and to hire,

4

demote, discharge or take other disciplinary actions

positions; and to suspend ,

ust cause, subject to the other provisions of this

j

agreement, including grievance and arbitration.

against an empleyee for proper and

ate

m

.

f lack of work or other legit

reasons;

b. The right to relieve an employee from duty because o
The right to take such action as in

its judgment it deems necessary to maintain the

C.

efficiency of the Police Department operations;

d financial procedures, and

The right to determine the means, methods, budgetary an

d.

be conducted.

personnel by which the oolice Department operations are to

t the missions of the

e.

The right to take such actions as may he necessary to carry ou

he case of emergencies.

Police Department int

The right to make ruies, regulations, and policies not inconsistent with the provisions

£

and

.
]

of this agreement and to require compiiance therewith
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g. The right to subcontract.

Nothing in this agreement shall be construed to limit the right of the Chief of Police or other
supervisory personnel to command the Police Department as their judgment directs them in
any and zil emergency situations as they deem to be appropriate.

ARTICLES
NO-STRIKE CLAUSE

Section 1. It shall be unlawful for any Unien Agent or emplovee to engage in, induce, or
encourage any strike, work stoppage, slowdown or withholding of services, sympathy sirike,
withhoiding of overtime services, refusal ‘o cross a picket ling, or refusal to perform in whole or
in part the duties of employment, however established. :

Section 2.7 The Town agrees that during the life of this Agreement, it will not lock out any
employees covered by this Agreement.

Section 3. .Should any employes or group of empicyees covered by this Agreement engage in
any strike, work stoppage, siowdown, or withheiding of services, sympathy strike, withholding of
overtime services, refusal to cross a picket line, or refusal to perform in whole or in part the
duties of employment, however established. the Union shail take any reasonable means {e induce
the employes(s) to return to work.

Section 4. Employees who participate in the activity or activities set out in Section 1 and 3
herein may be disciplined or discharged as the Town, acting in its judgment, deems proper.
Proviced, however, that an Issue of fact as fo whether an individual has engaged in such
activity may be subject to appeal through the State Beard of Conciliation and Arbitration.

ARTICLE?
DUES DEDUCTICN

Section 1. Subject to applicable law as set forth in the General Laws of the Commonwealth

- of Massachusetts, Chapter. 180, Section 17A, the Town shall deduct Union duss (as certified by
the Union to the Town in writing) for each of its empicyees within the unit covered by this
Agreement who, individually, in writing on the form set forth in Secton 6 of this Article,
authorize such deductions. Dues shall be decucted once a month.

Secfion 2, By the tenth (10™) day of the succeeding month, the Town shall remit such deductions
to the Treasurer of the Union together with a list of employees who have had said dues deducted.

Section 3. The Unicn shall indemnify and save the Employer harmless against any claim,
demand, suit or other form of liability that may arise out of, or by reason of, action faken by the
Employer for the purpose of compiyving with this Arficle or inrefiance on any assignment furnished
by the Employes.

:[P'a‘g.e‘



Section 4. Agency Service Fee:  Although membership in the Union is not mandatory for
Shirley Pclice Officers, benefits gained by the Union are accorded all employees
represented.  Therefore, all Non-Union empioyees must agree in writing as a condition of
employment to contribute an amount squal to Agency Service Fees to the Union, which shall be
proporticnately commensurate with the cost of collective bargaining and contract administration
pursuant to Chapter 180, Section 17G, and Chapter 15CE, Section 12 of the General Laws.
Said Agency Fees shall be handled in the same manner as Union dues, described in Section 1

of this Article.

Section 5. The Employer will incur no liability for ioss of duss money after the Union
representative receives said money from the Town Treasurer.

Seciion 6. The Town agrees to make payroll deductions of Union dues and initigtion fess or
the equivalent thereof when authorized to do so sy the employee on a form as set forth in
Scheduie C in an amount as certified tc the Town by the Secretary-Traasurer of the
Urnion and io pay over to the Secrstary-Treasurer of the {Union any amounts deducted.

ARTICLE 8
GRIEVANCE PROCEDURE

Section 1. Any dispute arising from an alleged violation of the provisicns of this contract
may be processed as a grigvance through the procedure set forth in Section 5 of this Article,
which inciudes binding arbitration as a final step.

Any dispute arising from conditions of employmeni not exprassly defined in this contract
may be processed as a grievance through Step 2 (Board of Selectmen) of the procedure s&t
forth in Section 5 ¢f this Article. '

Each party recognizes the right of the other to maks a reasonable investigation of the
circumstances surrounding a grievance and agrees to cooperate with the other party in such
investigation.

Section 2. Any incident which occurred or fafled to occur which has not been submitted
as a grievance to the chief within five (5) working days of its occurrence shall not be
the subject of any grievance hereunder.

Section 3. A grievance' shall be deemed waived and setfled on the basis of the Town's
answer, Uniess such grievance is submitted to each of the steps within the time limits
providged. However, the time imits specified may be extended by agreement between the

narties.

Section 4. It is the intent of both parties to resolve disputes with all reasonable dispatch
in the interest of making the agreement an instrument d'harmonious refations.

oo,
o
1]
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Section 5. Prior to the official filing of 2 grievance, the grievant will make every effort to
resolve It in a discussion with the immediate superior officer and the steward. If this fails, the
foilowing steps shall be followed:

Step 1. The Union shall submit the matter to the Chief within five {8) working
days. The chief shall provide an answer within five (5) working days.

Step 2. If the Grievance is denied by the Poiice Chigf, the Union shall submit
the matter {o the Board of Selecimen within five (5) working days of receiving
the answer in Step 1. The Town shall provide an answer within thirty (30)
calendar days.

Steo 3. If the Unicn does not accept the actions of Step 2, then the union may
submit, within thirty (30) calendar days of the answer in Step 2, the
grievance to an arbitrator . mutually agreeable to  boih’ parties, whose -
decision shall be final and binding. In the event that an arbitrator cannct
be agreed upon, an arbitrator will be selected under the ruies of the American
Arditration Association. The fees and expenses of the Arbitration shall be
shared equally by the parties. The Arbitrator shall be urged to hold hearings
within thirty (30) calendar days of his selection and to render a decision within
thirty (30} calendar days of the hearings.

The Arbifrator must base his decision on an interpretation of the contract,
and ne shall have no power to acc to, subtract from, or modify this Agreement
and shall only interpret such ftems and determine such issues as may be
submitted to him by the agresment of the parties, provided, howaver, if
the parties cannot agree on what the issue is, the arbitrator may frame
the issue. Grievances may be seftled without precedent at any stage of this
procedure untl] the issuance of final award by the arbitrator,

Section 8. At a discipiinary hearing held pursuant to this Article, the employer shall have the
burden tc prove by a preponderance of the evidence that thers is just cause for discipiinary
action. If the hearing officer final that just cause exists, the disciplinary action shall stand.

ARTICLE 9
PROBATIONARY PERIOD

Section 1. Every person appointed as a patrol officer or sergeant shall serve a probaticnary
pericd of one (1) year of actual service in the rank of appointment. For all officers appoinied
aiter July 1, 1990, the period of time as a polics cadet shall not count towards the
probationary period, but only actual service as a patrof officer.

Section 2. If 2 probationary employee is a new empioyee and is not appointed as z
reguiar empioyee, then he shall not be entitled to any vacation or unused accrued sick
leave. A probationary employee is entitied to holidays under Arficle 14,

Ti{Psge



Saction 3. A probationary empioyee may be ‘erminated at any time without cause at the
discretion of the appointing authority, whose decision shall be final, and not subject o the
provisions of Article 8 or reviewable by any cther person or agency.

Seation 4. If a sergeant, immediately prior to his probationary appointment, held a permanent
appointment In a lower rank within the Shirley Police Department, said person shall retain
that permanent rank during his probationary period. During such orobationary pericd, he shall
be considered to be on iemporary leave from the lower rank to the higher rank. [f he leaves
the higher rank, ne shall then automatically revert back to his permanent appointment at the
lower rank. it is undersiood that temporary leave from a iower rank shall only apply {¢ these
persons who hold a permanent appointment as defined under Articie SA of the Contract.

ARTICLE SA
PERMANENT APPOINTMENT

Section 1. Upon the successful compietion of a probationary period, a patrol officer, of
sergeant, shall be eligile for appointment to a term of office for one (1) year. Upon the
completion of the one (1) year term of office, said officer or sergeant shall be subject 10 and
eligible for reappointment for another ore (1) yearterm of office,

Section 2. Upon the completion of a one (1) year term of office, and a probationary period
of one (1) year, said officer or sergeant shall be eligible for permanent appointment, and shall
not be subject thereafter to annual reappointment.

Section 3. During a one {1) year appointment of permanent appointment, no such patrol

officer or sergeant shall be reduced in rank, suspended, or discharged without Just cause.

Saction 4. Nothing in this Article shall limit the authority or discretion of the appointing
authority to make or fo select the persons for appointment or reappoiniment to patrol
officer or sergeant The decision of the appointing authority on appeintments  of
reappointments shall be final, and not subject to the provisions of Article 8 or reviewable by

any other person or enfity.

ARTICLE 10
SENIORITY

Section 1. Seniority shall be considered the length of an empioyee's continuous service in his
rermanent classification within the Police Department of the Town of Shirley. The Chief
shall astablish a seniority list, which shall be brought up-to-date on or before July 31 of each
year. Said list shall be posted at the station for a minimum period of thirty (30) cays.

g|Page



1a. Establish seniority within the rank of Sergeant based on the daie of appeintment to
the rank of Sergeant; estabiish bidding of shift assignments for Sergeants in the same
manner as those bid by patrol officers.

Section 2. Shiit assignments wili be posted in the station for at least seven (7) calendar days.
Such assignments will be bid by seniority, as these assignments become avaiiable. The
Chief may, for sufficient reason, refuse a requested shift assignment, or give a temperary shift
assignment for a reasonable period within the department. -

Estabiish bidding for shift assignments on July 1% and January 1% for ensuing six-month period.

Nothing in this Article shall limit the authority of the Chief of Eolice to place any employee
who is under investigation on administrative duty or leave for the duration of the investigation.

ARTICLE 11
LAYOFF

Section 1. if the Town finds it necessary to lay off employees, the procadure set forth in this
Articie will apply.

Section 2. The Union shail be nofified whenever possible two (2) weeks in advance of any
lay off and, insofar as practicable, of the number, names, and occUpational classifications of
those employees who are to be laid off.

Section 3. If a lay off is necessary, empioyees shall be laid off in the inverse order of
seniority within the department as a whole. Lay off shall be by rank. Seniority shall be
defined as the length of an employes's continuous service in his permanent classification
as a police officer within the Police Department of the Town of Shirley.

Section 4. The Town will give sach employee who s laid off either ‘wo (2) weeks' advance
notice or, in fieu of such notice, two (2) weeks' ciy. :

Section §. in addition to a termination afiowance as provided above, an smpioyee who is
laid off will receive a payment in lieu of any vacation which he may have samed but not used
at the tme of the layoff. If an employee who has been laid off and who has received
payment n lieu of 2 vacation is rehired in the same calendar year, he shall not be entitied to a
vacation with pay in that caiendar year.

Section 8. If an employee who is laid off and has received a termination allowanes is rehired
and if the number of weeks upon which the termination allowance was computed s greater
than the number of weeks since the date of the layoff, the amouni of the allowance
applicable to the excess number of weeks shall be regarded as zn . advance o the
empioyee, and the employse shall repay such amount to the Town through weekly payroll
deductions at the rate of at least 10% of his basic weekly wage. - '

AQ{Pag‘e-‘




Section 7. (n rehiring in any job- classification the Town will offer re-employment to these

former empioyeses who have been 1aid off in that job classification in the reverse order in
which said empiovess were laid off, provided that there shall be no obligation to offer re-
employment to any empioyee who has peen laid off more than 12 menths.

Section 8. The offer of re-employment shall be sufficient if made by registered letter
addressed io the laid-off employee at his last-known address as shown by the records of
the Town. Any such laid-off empioyee must respond and be avalilable for re-employment
within two (2) weeks after the date of the offer: ctherwise, the laid-off empioyes shali be
deemed to have refused re-employment and the Town's obligation under this Articie is
- satisfied.

Section 9. An empioyee recalled within welve (12) months of his date of lay off will return to

nis former classification with service accrued up to the time of lay off.

ARTICLE 12
HOURS OF WORK

Section 1. Effective August 8, 1990, the work shift for the Police Department will be four {4)
comsecutive days of work, consisting of eight (8) hours each, foflowed by two {(2)
consecutive days off, except for police cadets and except for those officers zssigned
to administrative or investigative assignments.

The work shift in the case of police officers assigned to administrative or investigative
assignments, will be five (3} sonsecutive days of work, consisting of eight (8) hours each,
fallowed by two consecutive days off. The shift of police cadets shall be scheduied by the
Dolica Chief. Poiice officers, but not police cadets, on the 5 and 2 schedule shall
receive, on an annualized basis, seventeen (17) days off as administrative leave, or if
the assignment is less than a year, a pro rata share of severteen (17) days administrative

ieave.

Saction 2. The hourly rate for overtime purposes is determined by dividing the annuai rate
by 52.2 and dividing the resuit by 40.

Section 3. A work scheduie shall be posted for each smpioyee designating the shift
assignments for each employee within the bargaining unit. Said posting shall be at least
cne (1) week in advance of the aciual work assignments, unless smergency situztions
require the Chief to change the schedule.  ‘In such casas as much advance notice as

possible will be given the officers affecied.

a. Hours of Work constituting a regular schedule shali be posted in accordance with
Paragraph 1.
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b. The Chief, with prier notification to the Union, may change these hours within the
framework of the average 40-hour week subject to Section 1, provided that the
change is not unreasonable.

T

Section 4: Minimum coverage shall be maintained to insure officer safety and adequate
coverage. The Police Chief or his designee wili determine minimum coverage per shiff. For the
purposes of this contract the minimum will be defined as two (2).

ARTICLE 13
OVERTIME

-

Section 1. Employees shall be reimbursad at one and on haif (11/2) times their base rate for
nours worked in excess of forty {(40) hours.

All hours worked in excess of 8 hours in one cay or In excess of 40 hours in one week

shall be considered overtime and shall be paid at the rates set forth in Schedule A of this
Agreement.

Section 2. An employes who is called back and reports to work after he has left his place of
employment and afier having completed his assigned work shit and before his next
reguiarly-scheduied starting time, shall be paid time and one-haff for all hours worked on
recall. An smpioyee so recalled shall be guaranteed a minimum of four 4)hours of pay at
time and one-half. This Section shall be applicable for all court time unless said court time is
during the employees regularly scheduled shift

The guaranteed minimum hours will apoly only in those situations where there is g
break in continuity of hours and will not apply te overtime hours which are continuous
with the employee’s regularly-scheduled hours of work,

Section 3. Overtime shall be distributed on an equal opportunity basis, provided, however,
such distribution shall not apply o overtime work continuing over from regular work, overtime
work requiring special skils as determined by the Chief and/or overtime distributed in
accordance with the provisions of section 4 below.

Records shall be kept of overtime worked, Such records shall be made available to the Union
or shop steward in the event of a grievance invoiving the distribution of overtime.,

SectioR 4, Distribution Of Overtime. Each unit member shail have the right of first refusal on
2il scheduled open shifts, except in the case of an extended leave beyond seven (7) days
period due to liness, njury, or leave of any other kind, at which time the Chief may fill said shift
with the bargaining unit or non— bargaining unit personnel at his discretion,
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or when an officer is assigned to attend speciaiized training, which creaies.an open
shift. This will be for Fiscal Year 2076, 2" year of the contract, with Fiscal Yaar 2017 fo
be negotiated per pursuance of the fown for bargaining.

=

time, or may hold over on duty any employee at any time.

Section 5. The Chief, in his sole discretion, may require any employee to return to duty at any

Section 6. For the purposes of calculating overtime, employees who have scheduled their
vacation and /or personal time 1 week {7 days) in advance (o the days scheduled to be off
wiil not be penalized in the calcuiation of overtime.

ARTICLE 14
HOLIDAYS

Section 1. The Town recognizes the following holidays which in each instance shall be the
day determined as the Jegal hoiiday: -

January 1%
Martin Luther King's Birthday Labor Day
Presidents Day ' Columbus Day

. Patriots Day November 117
Memoriai Day Thanksgiving Day
July 4% December 257

Employees will receive time and one-haff of the “detail rate” pay if work on cne of the Standard,
Family of Super Holidays defined above.

The existence of a holiday shell not effect an employes’s reguiar work schedule, put each
employee shall receive, in addition 10 nis or her regular pay, either straignt 8 hours holiday
pay or the option to take one day off in the future (for the holidays listed above, 10 be
scheduled by the Chief for each holiday regardiess as to whether the holiday fails on a duty or
- an off duty day. Note: future days off must be used prior fe June 30" of each fiscal year.

a. Should an empioyee be reguired to work on 2 Holiday other than Thanksgiving
Day and Christmas Day, the employee shall, in addition to their regular pay, recsive an
one and one-half (112) hours of pay for each hour worked, and one day off in the
future for the holidays listed above.

b. Shouid an employee be required to work on Thanksgiving Day and Chrisimas
Day, the empioyee shall, in acdition to thelr reguiar pay, receive an additional two (2)
hours of pay for each hour worked, and one day off in the future.

Section 2. To be eligibie for holiday pay, the smpioyes must work his/her reguiarly-scheduled
work day befors and after the hofiday. An employee previously granted time off for the days
immediately before and after the day of the holicay shall be eligible for hofiday pay. The Chief
shall have the discretion to disapprove compensatory time off for an empioyes who is scheculed
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fo work on 2 holiday and who fzils to work on such day.” Holiday pay will be granted for holiday
falling during the empioyes’s vacation.

ARTICLE 15
VACATION

Section 1. Permanent full-time employess are entitled to vacation sach year. Employees who

have satisfactorily completed their probaticnary term shail have their service compuied from the
day on which they started with the department.

a)  Each employee shall bé granted a vacation without loss of pay in accordance with the
following schedule. '

Years of Service Vacation
Over 1 year 10 days
over 2 years . 10 days
over Syears 15 days
over 1G years 20 days
over 20 years 25 days

Employees with 20 years of service or more will earn 5-weeks' vacation annually,

Section 2. [nsofar as possible, each employee, who has qualified shail be granted a minimum of
two weeks of his ezmed vacation, if the empioyee so elects, during the period beginning June
1st and ending September 30th each year.  Such vacafions shall be chesen by esach
employee according to senjority in classification, subject to operating needs. All vacation
requests will be supmitted by Aprit 1 and confirmed by April 15 each year. If the Chief cancals
an empioyee's scheduied vacation because in the judgment of the Chief an emergency exists,
then said employee shall be rescheduled after the emergency has ended for the next vacation
slot notwithstanding the fact other officers may alsc be scheduled for leave during that period.

Section 3. During a specified vacation period, no empioyes shall be required to work a regular
tour of duty for himself or another employee.

Section 4. An employee may slect to take his vacation a day at 2 time, subject to the approval of
the Chief, or his designee. Such requests will not be unreasonably withheld, provided, however,
the employee shall request said day of vacation leave from the Chief prior to the approval of
the shift schedule by the Chief. :

Section 5. An employee who is eligible for vacation under the provisions hereof and whose
- services are terminated by dismissal through no fault or delinquency of his own, or by
entrance into the armed forces, shall be paid for any unused portion of his vacation allowance
earned in the vacation year up to the last day worked on a prorated basis during which such
dismissal, or entrance into the ammed forces shail ocour, up to the time of the employee's
separation from the payroll.

Sectien 8. Upon the death of an empioyee who is eligible for a vacation under the provisions
hereof, payment shall be made to the estate of the deceased employee in an amount egual
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to the unused vacaticn allowance eamed. in the vacation year during which the employee died
up to the time of separation from the payrell, :

Section 7. An employee who retires will be paid for any unused vacation pay eamed in (he
vacation year. Empioyees on injured-on-duty leave who rstire while on such leave shall be
subject to this section and shall not be paid for any vacation or holiday leave that they may
not have taken during previous vacation years.

Section 8. At the Chiefs sole discretion, new officers with the approval of the Chief, who
have successiully completed six (8) months of sarvice may borrow five (5) days’ vacation
leave which would be due upon the completion of one year of service.

ARTICLE 18
SALARIES AND SPECIAL ALLOWANCES

Section 1. Wages for Empioyess hired before 5/1/2015; Effeciive July 1, 2015 salaries shall
ne 3et in accordance with the Grades and Steps set forth in Schedule A of this Agreement.
In order to implement the salary schedule and classification plan sst out in Schedule A, the
Bolice Chief shall use and employ the police reserve force as a permanent and regular part
of the police service of the Shirley Police Department o the Town.

Wage and Salary Grid- through a Bi-Weekly Payroll

a. For FY15 the Town agrees to add 1% fo the FY14 Wage and Salary Grid for
the Folice Unicn.

b. Effective July 1, 2016 the Town agrees fo add 2% to the FY15 Wage and
Salary Grid for the Folice Union.

c. Effective July 1, 2017 the Town agrees to add 1.7% (July 1~ January 1) and
an additional 1.7% (Jenuary 1 — June 30"} to the FY16 Wage and Salary Grid .
for the Pofice Union.

d. Employess will continue to advance one step on their anniversaries or cther
appropriate dates as set forth in the attached Step Schedule.

1a. Waaqes for Emplovees hired after 5/1/2015:

For employees hired after 5/1/2015 the salaries shail be set in agcordance fo Schedule B of this
agreement. Al emplovees hired after this date would receive any additiona! pay (Longsvity,
Sducation Incentive efc.) in a lumpe sum. outside of their base pay as set for in the contract.

Section 2. Special Details: Payment for exira pald details shall be paid at a
rate of 31.00 over the top step Sergeant’s overtime rate.

There is an established (4) hour minimum and additicnal (4) hours worked after the first (4)
hours worked. Afier eight (8) hours worked, there is an established two (2) hour workad
increments. Over eight (8) hours workad will be paid at {(11/2) times the detail rate. All details
may be cancelled two (2) hours prior to the scheduled detail start time. Details cancelled within
the two (2) hour scheduled start time, shall receive the four (4) hour minimum detail rate of pay.
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Water District and Sewer Details recaive the special detail rate and recsive a minimum of four
(4} hours. After four (4) hours, a two (2) hour minimum is established.

Town Details (Town Departments) receive the 1 12 times the officer's rate and receive a
minimurm of four (4) hours. After four (4), a two (2) hour minimum is established.

a. Empioyees, who work detail, will be paid within 2-weeks from the submission of their
timeshests to the Chief with the Town “fronting” the money.

0. Empioyees will receive time and a half the “detail rate” pay if work on any detail on any
other eleven {11) holidays that the Town racognizes.

2(a) Assignment of Special Details: The Town zand the Union acknowiedge that the Chief of
Police possesses the discretion to determine the appropriate level of police service in the Town
to ensurs: Public Safety. Therefors, notwithstanding any reguiations or guidelines to the
contrary, the Chief of Police has the discretion te require the presence of a swomn police officer,
employed on a paid detail basls, in all instances where there is a sireet opening or any work to
be done on a pubiic way or at any public function in Town. The Chief shait have he further
discretion to defermine the number of officers assigned io any such instance necsssary o
maintain public safety. The Town further agrees that the Chief shall exercise his discretion to

require the presence of swern poiice officers at a level in accordance with the practice of the
paries.

section 3. Mileage Expense: The Town shall reimburse an employes for mileage for the use
of his private automebile for official business when such use Is authorized and approved in
advance by the Chief, at the rate of reimbursement for Town Employess, except there shail
be no reimbursement for mileage to Ayer District Court. The Town shall reimburse an

employee for parking expense on such use in an amount not to exceed five doilars (35.00) per
day. ' :

Section 4. Temporary Promotion: Any employee assigned to a higher position shall receive
the next higher rate above his current pay in the grade he is filling, beginning with the second
day. ' .

Section 5. Uniform Allowances: :

1. With prior approval of the Chief or his designee, the Department wiil make payment of
bills for all prescribed uniform items, and equipment related to the duties of the officer,
as well as law bocks and books for promctional examinations, with s maximum annual
budget of $1.000 per officer covered by this Agreement.

2. Upon initial employment, each unit member shall be provided with prescribed uniform of
the department, according to their rank classification.

a. The Town agrees 1o provide unit members a bulietproof vest. Such vest will be
purchased under the following conditions.
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1. The Styie and type are approved by the Chief of Poiice.-
Upon purchase, the wearing of such vest shall be a requirement of such
personnel during their patrol shifts.

2. Builet Proof vest will be replaced every five {5) years.

All equipment and clothing issued by the Shirley Police Department shall be the property of the
Shirley Police Department and shall be refurmed to the Town upon termination of empioyment
for any reason. Failure to return such items may, at the discretion of the Chief, resuit inthe .
terminating empioyes being responsibie for repayment, at the original value, for all such

. uniforms and equipment tc the Town.

All equipment and clothing issued by the Shirley Pelice Depariment shall be kept clean and well
maintained. The Town will replace cr repair any required uniform or Town issued property which
is destroyed in the line of duty. Unit members are responsible for all uniform and equipment

maintenance, their clothing allowance will be utilized to replace clothing and eguipment that are

worm out.

The Chief of Police has the scole discretion as to the type of uniform and equipment to be issued
to all member of the Police Department. All purchases that are being paid with sach individual
officer’s clothing allowance will be approved prior to the purchase by the Chief of Police.

Section 8. Depariment Properiv Issuge: Employees shall be issued by the Chief non-personal
- poiice property items. Such items shall be the property of the Town and not the officer. The
‘Town shall replace such items afler reasonable wear and tear upon presentation of the
original item to the Chief. The specifications for and the use of such items shall be
determined by the Chief. Employees who have previously purchased such fiems shall not be
reimbursed for such items, but shail be eligibie for future issue of such ifiems to them, when
their item needs to be replaced.

Section 7. Protective vests issued td Members of the Bargaining Unit will be replaced as
needed or every five years whichever comes first.

Section 8. Shift Differential.

1. For FY2015: An officer who works 3-11 shifts shall receive a 2% shift differentiai
increase based upon their current base rate of pay. An officer whe werks the 11-7 shift
shall receive a 4% shift differential increase based upon their current rate of pay.

2. For FY2018: An officer who werks 3-11 shifts shall receive 2 2.5% shift differential
increase basad upon their current base rate of pay. An officer who works the 11-7 shift
shali receive a 4.5% shift differential increase based upon their current rate of pay.

3. For FY2017: An officer who works 3-11 shifts shall receive a 2.75% shift differential
increase based upon their current base rate of pay. An officer who works the 11-7 shift
shall receive a 4.75% shift differential increase based upon their current rate of pay.
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ARTICLE 18A
LONGEVITY PAY

section 1. Effective July 1, 2003, Longevity Pay for all Members of the Union shall become
part of their annual base rate. For reference purposes the foliowing Longevity Pay is included
in the annual base rate set forth in Schedule A of this Agreement

Years of Service Annual Longevity
5 $500
10 $750
18 $1.000
20 | $1250-
25 £ $1,500

ARTICLE 168
EDUCATICNAL INCENTIVE

- Section 1 Effective July 1, 2003, the Educational Incentive for all Members of the Union shail
pecome part of their annual base rate. For reference purposes the foliowing Educational
incentive is included in the annual base rate set forth in Schedule A of this agreement:

Associates Degree  $300

Bacheicr's Degree  $750

Master's Degres $1,000

Section 2. EM.T. Stipend: Any employee of the Union who is a certified EMT as of the
effective date of this agreement shall receive an annual stipend of $250 the first pay period that
inciudes July, provided that such certification remains in goed standing on the date of payment.”

ARTICLE 17
SAFETY AND HEALTH -

Section 1. The Town will continue to make reasonabie provisions for the safety and
health of its empioyees during the hours of their empioyment, and the employees will be
expecied to cooperate with the Town. :

Section 2. Safety is a concern to the Town and the Union. The Town and the Union
mutuafly recognize the need for a werk environment in which safe operations can be
achieved in accomplishing all phases of work, and the need to promote better understanding
and acceptance of the principles of safety on the part of all employess to provide for their
own safety and that of their fellow employees, and the general public.
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Section 3. Tc achieve the above principles, the Town and the Union agree to establish for the
duration of this Agreement an advisory committee on safety principies. The Committee shall
consist of not more than one representative each from the Town and the Union. This
Committee shall meet from time fo time as required. '

Section 4. |In the event that a recommendation of the Safety Committes is not accepted by the
Chief with reasonable promptness, ihe issue may te referred to the Board of Selecimen for a

final decision.
Saction 5. Night club and bar room details invelving in excess of 300 patrons will require

the praesence of two officers on detail duty.

ARTICLE 18
MISCELLANEQUS

Section 1. Federal and State Laws: In the event any Federal or State law conflicts with the
orovisions of this Agreement, the provision or provisions so affected shall no lenger be
operative or binding upon the parties, but the remaining portion of the Agresment shall
continue in fuil force and effect.

Section 2. Amandments: Any provisions of this Agreement may be amended, modifiec or
supplemented at any time by mutual consent of the parties hersto, without in any way
affecting any of the other provisions of this Agreement. In the absence of such mutual
consant, the parties agree that ihis contract represents the full agreement of the parties on
all matters which were negotiated or which couid have been subjects of negotiation.

No such amendmert shail bind the parties hereto uniess made and executed in writing by the
pariies.

Neither party shall be obligated or required te negotiate cver any tem or article of this
Agreement.

Section 2. Group lmsurance; The Town shall pay for the following Insurance for all
regular employees covered under this contract as follows: '

a. One hundred percent (100%) on a Ten Thousand Deilar ($10,000) term Life Insurance
Policy, provided that paid regufar empioyees are able {o pass a physical examination
as required by the insurance company and said policy of insurance can be issued at
standard rates for a police officer. :

b, One hurdred oercent (100%) for insurance premiums for a Malpractice
Insurance Policy covering all Licensed EMT's whe are members of the bargaining unit
while in the performance of ambuiance duties. In the event that coverage is for any
rezson canceled, Bargaining Unit employees will not be required to perform ambuiance

duties.
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c. Health insurance Contribution and Insurance Co-Pay:  Members of the
bargaining unit agree fo maintain the Health Insurance  Contribution
Percentage and C o-Pay that is consistent with all other union and nen-union
empioyees of the Town. Changes to the Contribution Percertage and the
Insurance Co-Pay can only be made through unanimous consent of the
Insurance Advisory Board. The bargaining unit agress to appeint
one full-ime employes to represent the bargaining unit on the Insurance
Advisory Commitiee. The Town will contribute 75% (seventy-five percent) of the
employses’ health insurance premiums and the empioyees shall contribute 25%
(twenty-five percent).

Section 4. Outside Employment The parties will cooperate in adhering to the principie
that outside employment or police-paid details will not interfere with the performance of
regutar duties. The Chief shall have final decision in approving the aporopriateness of
such employment.

Section 5. Bulletin Board: _
a. Space shall be provided in the Guard Room for g3 MASSACHUSETTS
COALITION OF POLICE Bulletin Beard of reasonable size to be suppiied by the

Town for the posting of announcemerits reiating to MASSACHUSETTS COALITICON OF
POLICE business. :

b. The Town shall supply the station house with a compiete set of Massachusetts
General Laws Annotated. Each permanent officer shall be provided with a copy of the
Rules and Regulations for the Govermnment of the Police Department, the By-Laws of
the Town and the Traffic Rules and Ordars as amended.

Secticn 8. Employee Records: An smployee may review at reasonable times his or her
own personnel records. Upon the employee's specific written request, such personnel records
may be reviewed by a Union representative. '

Section 7. Depardmental Rules and Regulations: Attached hereto, for reference. purposes, are
general duties and responsibilities describing the prevalent positions in the Department.
These duties and rasponsibilities are for guideline purposes only and ars not intended to be
all-inclusive nor limiting to the functions to be performed for the efficient and effective
operation of the Department.

Section 8. The Town reserves the right to require annual  physical and/or
psychological/psychiatric examinations on members of the Bargaining Unit at the expense of
the Town on an annual basis and/or when deemed necessary by the Chief of Police. Failure
of the Town to exercise its right will not constitute a Waiver of the Section.

Section 8. Residence: Upon completion of their probationary appointment employees who
are members of the bargaining unit shall reside in 2 municipality which is within twenty-five (25)
"aerial" miles from the limits of the Town of Shirley.




Saction 10. Use of Exercise Equipment while on Duty: Whenever there arg 3 or more Union
officers on duty, oné such on-duty officer at a time shall be permitied to utilize the exercise
squipment provided at the station, other duties permitting,

Section 11. No Smoking:. An officer, as a condition of employment, shall not smoke while on
duty.

Section 12. Firearms Proficiency: Officers shall meet such reasonable firearms proficiency
and marksmanship standards as may be established by the Chief of Police. Such standards
shall be 2 condition of employment, and failure to mest the standards shall be just cause
under Articie 5; orovided however, all officers shall have an adeguate opportunity for prior
training or retraining prior to any final firsarm proficiency test.  If the Criminal Justice
Training Council Fire Arms Proficiency Standards are available, the Chief will apply those
Standards under this Article.

ARTICLE 18A
LEAVES

Section 1. Time OF for Unjon Business; One smploves designated by the Union will be
granted ihe necessary time off to carry out the business of the Union, subject to the
neads of the Department as determined by the Chief. Such time off shall be without pay but
shall be considered as time worked for the purpose of determining step rates, if any, and other
benefits. No Union reprasentative shall suffer a loss in pay while attending any joint Union-
Town mesting or for reasonable travel time 1o and from such meetings. It is understood that
such joint meeting and travel time is considered work time.

Section 2. leaves of Absence: Leaves of absence may be granted, without cempensation,
by the Chief of Police with the approval of the appointing authority.

Section 3. Sick Leave: All employees shall be sligible on the following basis:

Time Period Sick Leave
Beginning 3 months- 1 year 12 days per year
1 year+ over 12 days peryear

Such leave may be accumulated up to a total of One Hundred and thirty (130} days. No more
than sixty-one (81) sick leave days may be use during consecutive period.

Saction 4. Bersavement Leave: Paid leave shall be granted Dy the Chief, p.rovided that his
absence does not sxtend beyond the day of the funeral.

a. Up to three days paid leave for the death of the employes'’s father, mother, child,
spouse, brother, sister, parent-in-law, domestic partner, . including step family,
grandparents, and reiatives living in the home.
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b. Uptoone day for the death of a grandparent, aunt, uncle, niece, nephew or cousin.

Section 5. Employees shall be granted one (1) day off with pay for a tirth in the immedijate
family occurring during the day of the employee's tour of duty.

Section 8. One MASSACHUSETTS COALITION OF POLICE Cfficer or one Representative
shall be granted leave of absence, with nc loss of any benefits, i they so request, to
aftend meetings of the Selectmen, the General Cour or other public bodies in matters
pertaining t¢ the lccal Police Department, subject to the needs of the Department as

determined by the Chief, or, if they so reguest, ‘o attend grievance mestings betwesn the
pariies.

Section 7. Personal Leave: The Chief shail grant, if requested by eligible employees, personal

leave days in accordance with the following conditions:

a. Every member of the bérgaining unit will granted three (3) days of personai leave
each fiscai year.

b. Scheduling of personal leave shall be subject to the operating needs of the
depariment, as determined by the Chief. '

¢. Perseonal ieave shall be taken only one (1) day at a time and not consecutively.

d. Perscnal leave not used during the fiscal vear shafl be lost and shall not be
accumuliated.

. Personal leave shall not be used the day befors or after a legai holiday.

f. Personal leave shall not be added to an eligibie employes's vacation allowance.

g. Except in case of emergencies, personal leave shall be requested by an eligible

empicyee as much in advance of the leave as possible, but with no less than (3) days
advance notice,

Section 8. Injured-on-Dutv Leave: Subject o any collective bargaining agreements of the
Union and the Town, police officers shall be eligible for injured-on- duty leave in accordance
with the provisions of Chapter 41, Section 111F of the General Laws.

Section 9. An employee of the Union who serves in the military reserves will be provided a leave
of absence as required by federal faw. It is the employse’s responsibility to notify the Chief of
Police of the date he/she is leaving for military service, and to provide written proof from the
miltary indicating the date of departure’ and the length of service required. An employee on
military reserve ieave shall be paid the difference between the compensation rate paid the .
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employee by the Town and by the military if his/her military reserve pay is less than his/her base
compensation Town rate, up 1o seventeen (17) days per year.

Section 10. FMLA and SNLA.

a) Family and Medical Leave Act. Each empioyes who has completed the probationary perioc
shail be granted leave in accordance with the ferms of the Family and Medical Leave Act. The
provisions of the Family and Medical Leave Act and this Article are coextensive. Except to the
axient that the terms of the Family and Medical Leave Act provide greater protections and/or
renefits than the provisions of this Article, the provisions. of this Article shall controt,
Notwithstanding the foregoing, “spouse” as defined in the Family and Medical Leave Act shall
be defined for the purpeses of this Arficle to inciude the same-sex domestic panner of an

- employee.

b} Massachusetts Small Necessities Leave Act. Each employse who has completed the
probationary period shall be granted leave In accerdance with the terms of the Massachusetts
Small Necessities Leave Act. Employees shall be paid for such time by use of their perscnal
days under Article, if any, and then by use of their vacation days, if any, under Article, unless
the employee's accumulated unused vacation jeave is less than one week, in which case leave
under this Article shall be paid out of vacation days only at the employee’s option. Otherwise,
leave taken under this Article shall be unpaid.

ARTICLE 188
LIGHT DUTY

Section 1. Subject to the conditions set forth in this Article, the Police Chief may require
an employee who has been on Imjured Cn Duty (I0D) status for more than five (5) days and
who is not hospitalized, to perform light duty, provided: that the employee is not taking
medication which would impair his or her performance; that the Town is not contesting the
employee’s |OD status; that the employae does not have a retirement petition pending befers
the Retirement Board; and that the Dolice Chief has determined that there is suitabie full-
time law enforcement or administrative work available for which the smployee is qualified,
including but not limited to, staffing the front desk for the purpose of keeping the Station
open in the evening hours.

Light duty may be raguired only if the employee's physician or the Town's physician finds that
the empioyee is fit to perform such duty. If the employee's physician and the Town's
ohysician disagree as 1o fstness for duty, the two physicians shall designate a third physician
who, at the expense of the Town, shall determine the employee's fiiness for light duty, and
such determination shali be binding on all parties and not subject to Articie 8 of this

Agreement.

Section 2. The Police Chief shail assign an employee on light duty only 1 such tasks which
the relevant physician approves as being medically appropriate for the employee's injury and
condition.

2]Paze



section 3. An employee, who is unabie to perform the normal duties of a police officar -
because of illness or injury and returns to work, may be assigned light duty. The light duty will
be consistent with medical restrictions and any return to work conditions. The light duty may
be outside of the scope of the duties normaily performed by a police officer. Light Duty will
not be not be created to accommodate a police officer because of illness or injury it will be at
the discretion of the Chief of Police if the need for Light Duty assignments exist at the time of
the event. Not subject to 4/13/15 certification vote.

ARTICLE 18C
IOD LEAVE

An officer on Injured on Duty Leave ({0D) shail not samn vacation and sick leave during that
time, except that an officer who is on 10D for less than thirty (30} calendar days during a
calendar yeér shall be eligible to sarn vacation and sick leave during that time. If an officer is
on [OD for more than thirty (30} calendar days during any calendar year, then he or she shall
gam vacatidn ieave and sick leave for that calendar year in proportion to the number of days
the officer actually worked during that calendar year. ' ‘

ARTICLE 18D
SICK LEAVE LIGHT DUTY

Section 1, Subject to the conditions set forth in this Article, the Police Chief may authorize an
empioyee who has been on sick ieave for more than five (5) days and who is not hospitalized,
to perform fight duty, provided: that the empioyes has exhausted all accumuiated sick leave:;
that the employee requests such light duty; that the employee is not taking medication which
wouid impair his or her performance; that the Town is not contesting the employee’'s sick
leave status; that the employes does not have a refirement petition pending before the
Retirement Board; and that the Police Chief, solely in his discretion, has determined that thersa
is suitable fuil-time law enforcement or administrative work available for which the employee Is
qualified, including but not limited te, staffing the front desk for the purpose cf keeping the
Station open in the evening hours.

Section 2. The Police Chief shall assign such an employse only to such tasks which the
relevant physician approves as being medically appropriate for the emplovee's condition.

ARTICLE 18€
SICK LEAVE BANK

e

Section 1. A Sick Day Bank Program will be estabiished and maintained for utilization by
qualified Police Depariment Union Employees whose sick leave accumuiation is exhausted
through either iliness or accident and who requires additional leave to make full recovery or
to qualify for Long-Term Disabiiity benefits. Police Department Emplovees may donate up to
one (1) sick day per fiscal year to the Sick Leave Bank. '
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Saction 2. The benefit of the Program shall only be sxhausted to & Union Employee who
mas axhausted his entire personal, sick, and vacation leave, both annually and accumulated.
However, in any casg, a Union Member may not exceed 13 weexs consecuiive weeks in
sarned sick leave and Program shifis.

Section 3. Unused shifts of portions therecf under this Program shall be returned In equal
amounts to the donors.

Section 4. This Program shail be administered by & Sick Leave Bank Committes consisting of
four (4) members: two members designated by the Union, the Police Chief, and 2 member of
the Board of Selectmen or their designee.

Seciion 5. Application for benefits shall be made in writing to the Sick Lsave Bank Committes
accompanied by a doctor's ceriificate as the need for, and anticipated extent of, exterided
recovery fime from an iliness or accident,

Section 8. Application for benefits may be made prior to the Member's exhaustion of his own
personal, sick , and vacation ieave, in ordar to maintain continuity of benefits, but the use of the
Bank will not actually commence until after the Member own leave days are exhausted and
adequate medical notification has been provided.

Saction 7. Subject to the foregoing requirements, the Sick Leave Bank Committes will
determine sligibility for the utilization of the Program and the amount of ieave to be granted.

The decision of the Program Committee with respect to eligibility and entitlement shall be final
and binding and not subject to appeal.

Section 8. The Sick Leave Bank may not be used to permit 2 Member to stay at home (o care
for other of the family. The Bank may only be used for purpeses of the disabled Members.

Section 8. Upon return from sick leave during which berefits were received through the Sick
_eave Bank, the recipient shall be entitied 1o commence a new accumulation of individual sick
leave in accordance with provisions of this Agreement znd on the same basis as other Union

Members.

Section 10. The Sick Leave Bank can accumulate up to one hundred twenty-two days or 976
hours. Upon reaching this cap, Members cannot donate to the Bank until such a time that
one-guarter (1/25) of accumulated fime is exhausted at which time; Members may pbegin to
coniribute up to the fiscal year maximum.

ARTICLE 18F
HEALTH PAY INCENTIVE

Section 1. Members shail receive a Health Pay Incentive for those individuals whe do not use
earned sick ime during the course of the prior fiscal year at the following rates:

a. No sick days used in the prior fiscal year $100.00
b. One (1) sick day used in the prior fiscal year $75.00
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c. Two(2) sick days used in the prior fiscal year ~ $50.00

ARTICLE 18G '
SICK PAY UPON
RETIREMENT OR RESIGNATICN

Section 1, Upon retirement or resignation, the Members leaving in gocd standing shall
receive a bonus at the rate of ten dollars ($10.00) per day up to a maximum of $1,000 for ail
accrued but unused sick leave. the amount io be paid to be calculated as of the date of
retirement or resignation and paid within thirty (30) days thereafter,

ARTICLE 18
- STABILITY OF AGREEMENT

Section 1. The failure of the Town or the Union to insist in any one or more incidents, upon
performance of any of the terms or conditions of this Agreement shall not be considered as a
waiver or relinquishment of the rights of the Town or of the Union to future pecformance of
any such term or condition, and the obligations of the Union or of the Town to such future
performance shail continue in full force and sffect.

Section 2. The provisions of this Agreement superseds any conilicting or inconsistent
ruie, regulation or order promuigated by the Department.  In the event any mandatory
statute(s) relating to members of the Police Department provides or sets forth benefits
or terms in excess of or mors advantagecus to the employses than the benefits or
terms of this Agrsement, the provisions of such stalute(s} to the extent not forbidden by
iaw, shall prevail. in the event this Agreement provides or sets forth benefits or terms in
excess of or more advantageous to the employees than those provided or sst forh in any
such statute, the provisions of this Agreement shail prevail to the extent permitted by law.

Section 3. The Town agrees that all rights and privieges praviously granted to the
employees by law, rule or regulation or in writing by the Chief or the Board of Selectmen,
wili remain in effect uniess abridged or modified by this Agreement.

Section 4. In the event that any mandatory state or federal law shall be enacted after the
efiective date of this Agresment which materially changes the obligations of either party
nersto, the affected party shall have the option to reopen negotiations for the purpose of
adjusting same. '

ARTICLE20
iN-SERVICE TRAINING

Section 1. The Department will include in s annual budget sufficient funds to furnish in-
service fraining for Depariment employées during the term of this Agreement as
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approved by the Board of Selectmen. Nothing In this section shafl imit training leave.
The parties agree there is nc payment of overtime for emplovees on training leave.

ARTICLE 21
EDUCATION REIMBURSEMENT

Section 1. All fulltime police officers shall be reimbursed for 50% of the cost of college tuition,
reasonable fees, and books subject to the program'’s maximum annual funding by the Town of
$2.500 per contract year.

Section 2. Said officers shall submit a request, prior to enrolling in 2 course, to the Chief of
Police, who shall have discretion fo approve whether said course is job related or is part of a
degrae program in law enforcement.

Section 3. The course shall be from an accredited coliege. The course must be part of 2
degree program in law enforcement or a related field, as determined by the Chief,

Section 4. Reimbursement will cover no more than two courses per reguiar semester.

Section 5. In order to qualify for such reimbursement, said officer must recsive a "C" or better
if an undergraduate student, and a "B" or betier if a graduate student.

Section 6. To be eligible for reimbursement, said officer must be in & pay status and agree 1o
work in the employ of the Shirley Police Depariment for cne year after compietion of all the
course requirements for which reimbursement was receivad from the Town.

Section 7. If the employment of the officer by the Town is terminated other than oy
death or retirement, said officer shall pay 10 the Town's Police Education Fund all tuiion and
fec assistance received by said officer from the Town during the peried of two years
prior to the date of termination of employment; provided, however, this section shall not
apply to police officers who accept employment as police officers in a higher rank for another
sublic employer in Massachusetts.

ARTICLE 22
TERM OF AGREEMENT

This Agreement shall be effective July 1, 2015, uniess otherwise provided for, and shzall
remain in fuill force and effect until June 30, 2017 and thereafter for successive two (2) year
periods uniess either party on or before January 1 in any year notifies 1he other parly in writing
of its desire to terminate, amend or medify the same. Negotiations for a new Agreement shall

commence at least ninety (90) cays prior to the expiration of this Agreement.
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AppendixB  New Officer Fy15 Fy16 FY 17

Officer Base Rate

Annual $41,547.82  $42,786 .88 $43,622.62
Weekly (40hrs) $803.60 S819.57 $836.07
Time and 1/2 $30.14 $30.74 $31.35
Straight Time $20.09 $20.43 $20.90

New Sergeant

Sergeant Base Rate
Arinual $48,757.04  $50,752.18 $51,767.22
Weekly (40hrs) $953.20 $872.26 £951.71
Time and 1/2 §35.75 $36.46 §37.18
Straight Time $23.83 $24.31 $24.78

This does not included COLA for each year of the negotiated contract.
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Anﬁendix B New Officer - ]—“Y"15 ' ‘ Wis W‘i?

Officer Base Rate

Annual $41,847.92 $42,785.88 SA43,642.52
Weekly {40hrs) 5802.60 $818.57 $836.07
Time and 1/2 530.14 $30.74 $31.35
Straight Time $20.09 $20.49 $20.80

New Sergeant

Sergeant Base Rate
Annual ' $49,757.04  $50,752.13 $51,767.22
Weekly (40hrs) $953.20 §972.26 $981.71
Time and 1/2 §25.75 $26.45 $37.19
Straight Time §23.83 $24.31 $24.79

This does not included COLA for each year of the negotiated contract.
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